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Opening Statement and Principles

This policy sets out Lady Joanna Thornhill (Endowed) Primary school’s commitment towards equality and diversity. The aim of this policy is to encourage and enable
inclusion and achievement through the management of staff, curriculum, pupils, parents and carers in an environment that recognises the different life chances that
individuals have and works to achieve the best outcomes for them all both as individuals and as members of our community and to ensure that this diversity within our

school community is celebrated and valued.

We seek to uphold and implement these core values as a service provider and employer and to ensure that our services are accessible and delivered effectively. We also
recognise the unique opportunity we have as a school to positively influence the broader community by creating positive relationships between people through

community cohesion. Every member if the Lady Joanna Thornhill (Endowed) School Community should feel, safe, valued and of equal worth.

At Lady Joanna Thornhill (Endowed) Primary School, with our commitment to being both morally and socially responsible, equality is a key principle for treating all
people the same irrespective of their gender, ethnicity, disability, religious beliefs/faith tradition, sexual orientation, age or any other of the protected characteristics
(Single Equalities Act 2010).

This policy will impact on all other policies.

At Lady Joanna Thornhill (Endowed) Primary School we welcome our duties under the Single Equality Act 2010. The school’s general duties, with regards to equality

are:

. Eliminating discrimination.
* Fostering good relationships.

. Advancing equality of opportunity.

We will not discriminate against, harass or victimise any pupil, prospective pupil, or other member of the school community because of their:

*  Gender.

* Race.

*  Disability.

* Religion or belief.

*  Sexual orientation.



® Gender reassignment.

® Pregnancy or maternity.

Lady Joanna Thornhill (Endowed) Primary School aims are to promote pupils’ spiritual, moral, social, and cultural development, with special emphasis on promoting
equality, diversity and eradicating prejudicial incidents for pupils and staff. Our school is committed to not only eliminating discrimination, but also increasing
understanding and appreciation for diversity.

Aims to eradicate discrimination

At Lady Joanna Thornhill (Endowed) Primary School we believe that a greater level of success from pupils and staff can be achieved by realising the uniqueness of
individuals. Creating a prejudice-free environment where individuals feel confident and at ease is a commitment of the school. This environment will be achieved by:

*  Being respectful as highlighted by the central theme of ‘Be Respectful’ in our three school rules.
*  Always treating all members of the school community fairly.

* Developing an understanding of diversity and the benefits it can have.

* Adopting an inclusive attitude.

*  Adopting an inclusive curriculum that is accessible to all.

* Encouraging moral and social responsibility.

We are committed to having the Lady Joanna Thornhill (Endowed) Curriculum being a balanced and fair one which creates pupils who are physically and mentally
healthy, ready for the next stage of learning and who have a love of learning. Consequently, we believe that our pupils should be exposed to ideas and concepts that
may challenge their understanding to help ensure that pupils learn to become more accepting and inclusive of others. Challenging and controversial concepts will be
delivered in a way that prevents discrimination, and instead promotes inclusive attitudes. We will also respect the right of parents to withdraw their children from
classes which pose conflicts to their own beliefs.



Dealing with prejudice

Lady Joanna Thornhill (Endowed) Primary School does not tolerate any form of prejudice-related incident. Whether direct or indirect, we treat discrimination against
all members of our school with the utmost severity. When an incident is reported, through a thorough reporting procedure (CPOMS), our school is devoted to ensuring

appropriate action is taken and a resolution is put into place which is both fair and firm.
All prejudice related incidents are recorded and reported to the SLT and Governing Body.

At Lady Joanna Thornhill (Endowed) Primary School, our pupils are taught to be:

* Respectful and understanding of others.

* Celebratory of cultural diversity.

* Ready for the next stage of their education.
* Inclusive.

*  Morally and socially responsible.

*  Aware of what constitutes discriminatory behaviour.

The school’s employees will not:

*  Discriminate against any member of the school.

* Treat other members of the school unfairly.

The school’s employees and governing body will:

* Promote diversity and equality.
* Encourage and adopt an inclusive attitude.

* Lead by example.

Equality and dignitv in the workplace

Lady Joanna Thornhill (Endowed) Primary School does not discriminate against staff with regards to their:



*  Age

*  Disability

*  Gender reassignment

*  Marital or civil partner status

° Pregnancy or maternity.

* Race, colour, nationality, ethnic or national origin
* Religion or belief

*  Sex or sexual orientation

Equality of opportunity and non-discrimination extends to the treatment of all members of the school community. All staff members are obliged to act in accordance
will the school’s various policies relating to equality.

How will we know when we are successful?

Our success will be measured through quantitative indicators such as:

*  Assessment Information

*  Progress data of our different groups

. Pupﬂ Progress meetings

* Attendance

*  Unauthorised absence

* Punctuality

*  Stability and staffing

* Commitment and involvement of support staff

* Regular visits/involvement from external agencies e.g. Early Help
* Communication and involvement of parents

*  Access to ICT for all learners

* Diversity represented in attendance at extra-curricular activities
* Diversity represented in school groups e.g. school council

* Diversity reflected in parent participation in school



Also qualitative Indicators such as:

* Playground interaction

* Learning interaction (peers/adult)

*  Friendly and caring attitudes

*  Members of the school community feel valued

* Displays of work

* A welcoming ethos

*  Accessibility of school staff

*  Effectiveness of communication systems

* Differentiated work for all pupils

*  Pastoral care of pupils

*  Effective support for health needs

*  Diversity reflected in curriculum books and resources
* Links with the local community and wider community

*  Ownership of the Equalities policy and practice

Monitoring of the above will help staff and governors to identify areas of existing and emerging inequality.



Equalitv Objectives 2023-2026

Lady Joanna Thornhill
(Endowed)  Primary  School
Equality Objectives 2023 - 2026

Review

Objectives
1. Pupil ® The gap between PP children and non-PP (Latest verified national data)
Outcomes children narrows and is smaller than the

gap nationally.
e SEND pupils and those with disabilities
make good progress from their starting

points .

Attainment
Statutory data from 2024/25 shows that children with
SEND achieved well in most subjects. PP children achieved
well in reading and writing, but for this particular cohort
were lower achieving in GPS and Maths (see next steps
below).
Reading GPS Writing Maths
SEND 70% 65% 75% 60%
EAL 100% 100% 89% 100%

PP 83% 50% 83% 50%

iﬂpils 91% 86% 92% 86%

Progress:

Although there is no statutory progress data for the Year
2024-25, internal data shows that across the school children
with Special Educational needs and those eligible for Pupil

premium make good progress as shown below:




Reading Writing Maths

SEND 79% 84% 86%
EAL 84% 82% 95%
PP 78% 74% 82%

All pupils 81% 82% 95%

Next steps:

The school will take part in the Mastering Number at KS2
project with the National Centre for Excellence in the
Teaching of Mathematics in order to improve children’s
fluency with arithmetic in KS2. This programme should
particularly support PP children and those with SEND with
securing the basic arithmetic necessary to meet the
expected standard by the end of KS2.

In addition, a new writing assessment system will be further
embedded with a focus on key grammar skills in each year
group. This should ensure that a greater percentage of
children meet the expected standard in GPS.

2. Continue
to improve
support  for
pupils ~ with
complex

needs.

100% of staff say that they feel confident
with adaptive teaching strategies and

monitoring provides evidence of this.

Ensure that, where appropriate, multi-
agency support is sourced to improve

academic and wellbeing outcomes.

Continue to develop team approaches to

assessing and providing evidence

informed approaches for children with

complex needs.

The Deputy Headteacher took on the role of Inclusion Lead
in 2024-25 in order to continue the positive progress the
school has made since 2023.

The school undertook whole-school training with the Autism
Education Trust and also worked with the Local Authority
on a project to develop our practice supporting children with
Literacy difficulties. In addition, Teaching Assistants were
provided with a robust training programme to further
develop their support of children with special educational

needs.




Next steps:

Undertake further whole-school training with the Autism
Education Trust: the Good Practice module, and continue to
embed the lessons learnt from the Literacy Difficulties
project to ensure children with a range of needs are

supported well.

3. Pupil
attendance
and access
to the

curriculum

To utilise evidence informed approaches,
tailored to the needs of families, to
promote good attendance for children

with persistent absences.

Pupils’ attendance to be higher than 95%
and figurcs will be revised to keep in line

with Government requirements.

To ensure that no particular group in the
school is over-represented in the
persistent absence statistics, thereby
ensuring that all students have access to
the curriculum. This will be measured by

analysis of attendance data.

A wide range of strategies and support are used to support
parents to improvc attendance: rcgular mcctings, support
with navigating benefits systems, bespoke problem solving

and coaching to address individual barriers that families face.

The number of children who had SEND who were
persistently absent decreased from 14 to 12 across 2024-25.
Children moved in and out of the persistently absent
category across the year with the exception of 4 children who
remained. Of these 4, 3 have long-standing medical issues.

There was a similar picture with PP with one child remaining
at the same level of absence from start to finish of year and

the others (not already reported as SEND) improving.

4,

Behaviour,
wellbeing
and personal

development

All staff report that they are confident
in working with children with SEMH
needs and how to access additional
support if required.

100% of SEND and PP children will
participate in extra-curricular clubs

and/or leadership opportunities.

To ensure that all pupils are

safeguarded to the highest standard

The Inclusion team have worked to develop teachers’
knowledge of SEMH support available to children and
also strategies they can use to support children with
SEMH needs.

In 2024-25 100% of PP children took part in extra-
curricular activities. 84% of children with SEND took

part in such activities.

Next steps: Ensure that in 2025/26 100% of pupils

with SEND take part in extra-curricular clubs or




through our operation of safeguarding leadership opportunities and the percentage of PP
policy and practices. children taking part remains 100%.

The Safeguarding team continue to hold regular meetings
to review cases and raise concerns. These are dealt with
promptly and concerns are escalated if DSLs feel that
external agencies are not dealing with these concerns in a
proportionate manner. DSLs undertake regular training
and stay abreast of recent developments through updates

and formal courses.

Next steps: Continue to maintain robust Safeguarding
procedures and remain updated with recent
developments within Safeguarding to ensure our system

are the most effective for our children.

5. Buildings, e For all school refurbishments and | The school has made good progress with its Accessibility

premises and facilities to be planned to take account of plan in 2024-25. We work with the Specialist Teaching and

facilities the needs of all users in respect of equality | Learning Service (STLS) to support children with sensory
of access. impairments. Children have been provided with specialised

seating where relevant. There has been a massive increase
across 2024-25 in the number of clubs offered and

provision has been made where appropriate to children

® Disability access will be improved each
school year in line with the School’s

Accessibility Plan.
with significant needs to take part. Teachers are using

symbol software to support learners with reading/ writing
difficulties and we support parents in accessing and
completing written documentation.

We have supervised alterations to the school site to ensure
that the school is fully accessible to children in wheelchairs

to prepare for our 25/26 reception intake.
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Next steps:

To continue to ensure that all aspects of school life are fully
accessible to all children and make improvements as per

Accessibility plan.

6. Diversity
and Equality

To foster a culture of equity across the
school community and curriculum,
ensuring staff and pupils become diversity
literate and demonstrate this in chosen

curriculum content.

To review the curriculum and address
any gaps or shortfalls in content and
pedagogy that hinder our progress

towards this objective.

The curriculum has been reviewed to ensure a diversity of
representation. For example, the use of the text “Wonder’
to develop positive attitudes towards disabilities. Staff
continue to regularly look for opportunities within the

curriculum to improve cultural equity.

Next steps: to introduce a comprehensive education
programme via assemblies so that children understand
learning differences such as ADHD, autism, dyslexia, etc.

To create the role of Inclusion Ambassadors to ensure that
children with special educational needs and disabilities have

a voice in the school.
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